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. ACTING EXECUTIVE OFFICER
Dear Supervisors:

APPROVAL OF A COOPERATIVE LAW ENFORCEMENT
AGREEMENT WITH THE UNITED STATES FOREST SERVICE
(FIFTH DISTRICT) (3 VOTES)

SUBJECT

The Los Angeles County (County) Sheriffs Department (Department) seeks authority to execute a
Cooperative Law Enforcement Agreement (Agreement) with the United States Department of
Agriculture, Forest Service, Angeles National Forest (U.S. Forest Service).

IT IS RECOMMENDED THAT THE BOARD:

1. Delegate authority to the Sheriff, as an agent for the County, to execute the attached Agreement
between the County and the U.S. Forest Service, effective upon execution by both parties through
December 31, 2020.

2. Delegate authority to the Sheriff to sign and execute all future amendments and modifications to
the Agreement, as necessary, for the effective participation in the Agreement, including the Annual
Financial and Operating Plans (AOP).

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

The Department and U.S. Forest Service recognize that public use of National Forest System (NFS)
lands is usually located in areas that are remote or sparsely populated. Both parties also recognize
that the enforcement of State and local law is related to the administration and regulation of NFS
lands, and the Department has a limited amount of financing to meet their responsibility of enforcing
these laws.
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The Department seeks to enter into the attached Agreement with the U.S. Forest Service to enhance
State and local law enforcement efforts in connection with activities on NFS lands through
December 31, 2020. The Department will perform in accordance with the approved and
incorporated AOPs, including the Patrol AOP (Exhibit A) and Controlled Substance AOP (Exhibit B),
which will be negotiated on a Fiscal Year (FY) basis.

The Department will provide uniformed personnel with marked vehicles to perform all activities
unless agreed to otherwise in the AOP. Department personnel will advise the U.S. Forest Service
principal contact of any suspected criminal activities on NFS lands and provide the U.S. Forest
Service with a report identifying the number of crimes occurring on NFS lands. Department
personnel will also perform activities to suppress the manufacturing and trafficking of controlled
substances on or affecting the administration of NFS lands, with an emphasis on identification,
apprehension, and prosecution of suspects engaged in these activities.

Implementation of Strategic Plan Goals

Approval of this Agreement relates to the County’s Strategic Plan, Goal 3, Integrated Services
Delivery. This Agreement leverages resources from the Department and the U.S. Forest Service to
enhance law enforcement and public safety on NFS lands usually located in remote or sparsely
populated areas.

FISCAL IMPACT/FINANCING

The Department will recover overtime and other costs with prior U.S. Forest approval including, but
not limited to, equipment purchases in an amount not to exceed the amount set forth on the AOPs.
Reimbursement claims for expenses will be submitted monthly. The U.S. Forest Service will pay
Federal funds in an amount not to exceed $33,000 for Federal FY 2015 (October 1, 2014 —
September 30, 2015) to defray overtime and equipment costs incurred by the Department under this
Agreement.

The AOPs which include the total amount for reimbursement will be negotiated on a Federal FY
basis. Atthe end of the Federal FY, funds not spent may be carried forward to the next FY.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

The term of the Agreement shall be effective upon execution by both parties through December 31,
2020. Either party may terminate this Agreement in whole, or in part, by providing written notice at
any time before the date of expiration. The Department has contracted with the U.S. Forest Service
for similar services since 1974. The previous agreement expired on December 31, 2014.

Personnel performing law enforcement activities under this Agreement are, and shall remain, under
the supervision, authority, and responsibility of the Department. Law enforcement provided by the
Department and its employees shall not be considered as coming within the scope of Federal
employment. None of the benefits of Federal employment shall be conferred under this Agreement.

Federal Communication Commission procedures will be followed when operating radio(s) on either
party’s frequency.

During extraordinary situations such as, but not limited to fire emergency; drug enforcement
activities; or certain group gatherings, the U.S. Forest Service may request the Department to
provide additional special enforcement activities. The U.S. Forest Service will reimburse the
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Department for only the additional activities requested and not for activities that are regularly
performed by the Department.

Board approval is required for this Agreement, as the funding amount over the term of the
Agreement exceeds the authority previously delegated by the Board to the Sheriff on May 16, 2000.

The attached Agreement has been approved as to form by County Counsel.

IMPACT ON CURRENT SERVICES (OR PROJECTYS)

None. The Department will provide the personnel and resources required for this Agreement.

CONCLUSION

Upon Board approval, please instruct the Executive Officer-Clerk of the Board to return one original
adopted Board letter to the Department’s Contract Law Enforcement Bureau.

Sincerely,

JIM McDONNELL
Sheriff

IJM:RZ:rz
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Cooperator Agreement No.

COOPERATIVE LAW ENFORCEMENT AGREEMENT
Between The
COUNTY OF LOS ANGELES
And The
USDA, FOREST SERVICE
ANGELES NATIONAL FOREST

This COOPERATIVE LAW ENFORCEMENT AGREEMENT (‘Agreement’) is entered into by
and between the County of Los Angeles, hereinafter referred to as “the Cooperator,” and the
USDA, Forest Service, Angeles National Forest, hereinafter referred to as the “U.S. Forest
Service,” under the provisions of the Cooperative Law Enforcement Act of August 10, 1971,
Pub. L. 92-82, 16 U.S.C. 551a.

Background: The parties to this agreement recognize that public use of National Forest System
Lands (NFS lands) is usually located in areas that are remote or sparsely populated. The parties
also recognize that the enforcement of State and local law is related to the administration and
regulation of NFS lands and the Cooperator has/have a limited amount of financing to meet their
responsibility of enforcing these laws.

Title: County of Los Angeles Cooperative Law Enforcement Agreement
I. PURPOSE:

The purpose of this agreement is to document a cooperative effort between the parties to

enhance State and local law enforcement in connection with activities on NFS lands and

provide for reimbursement to the Cooperator for the intensified portion of this effort.

In consideration of the above premises, the parties agree as follows:

II. THE COOPERATOR SHALL:

A. Perform in accordance with the approved and hereby incorporated Annual Financial and
Operating Plan (Annual Operating Plan) attached as Exhibit A and Exhibit B. See
related Provision IV-E.

B. Ensure that the officers/agents of the Cooperator performing law enforcement activities
under this agreement meet the same standards of training required of the officers/agents

in their jurisdiction, or the State Peace Officers Standards of Training where they exist.

C. Provide uniformed officers/agents with marked vehicles to perform all activities unless
agreed to otherwise in the Annual Operating Plan.
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D. Advise the U.S. Forest Service Principal Contact, listed in Provision IV-B, of any
suspected criminal activities in connection with activities on NFS lands.

E. Upon the request of the U.S. Forest Service, dispatch additional deputies within
manpower capabilities during extraordinary situations as described in Provision IV.J.

F. Complete and furnish annually the U.S. Forest Service with Form FS-5300-5,
Cooperative Law Enforcement Activity Report, identifying the number of crimes
occurring on NFS lands. The report shall follow the FBI Uniform Crime Reporting
groupings, Part I and Part II offenses. Offenses and arrest information shall be combined
and reported for each crime. This report shall separate the crimes handled under this
agreement from those handled during regular duties.

G. Provide the U.S. Forest Service Principal Contact, listed in Provision [V-B, with case
reports and timely information relating to incidents/crimes in connection with activities
on NFS lands.

H. Bill the U.S. Forest Service for the Cooperator’s actual costs incurred to date, displayed
by separate cost elements, excluding any previous U.S. Forest Service payment(s) made
to the date of the invoice, not to exceed the cumulative funds obligated hereunder and as
specified on the Annual Operating Plan. Billing frequency will be as specified in the
Annual Operating Plan. See related Provisions I1I-B, IV-I, and IV-P.

I. Give the U.S. Forest Service or Comptroller General, through any authorized
representative, access to and the right to examine all records related to this agreement.
As used in this provision, “records” include books, documents, accounting procedures
and practices, and other data, regardless of type and regardless of whether such items are
in written form, in the form of computer data, or in any other form.

J. Comply with all Federal statutes relating to nondiscrimination and all applicable
requirements of all other Federal laws, Executive Orders, regulations, and policies.
These include, but are not limited to Sections 119 and 504 of the Rehabilitation Act of
1973 as amended, which prohibits discrimination on the basis of race, color, religion, sex,
age, national origin, marital status, familial status, sexual orientation, participation in any
public assistance program, or disability.

III. THE U.S. FOREST SERVICE SHALL:
A. Perform in accordance with the Annual Operating Plans attached as Exhibit A and Exhibit B.
B. Reimburse the Cooperator for actual expenses incurred, not to exceed the estimated amount
shown in the Annual Operating Plan. The U.S. Forest Service will make payment for

project costs upon receipt of an invoice. Each correct invoice shall display the Cooperator’s
actual expenditures to date of the invoice, displayed by separate cost elements as
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documented in the Annual Operating Plan, less any previous U.S. Forest Service payments.
See related Provisions II-H and IV-1. The invoice should be forwarded as follows:

Submit original invoice(s) for
payment to:

USDA, Forest Service
Albuquerque Service Center
Payments — Grants & Agreements
101B Sun Avenue NE
Albuquerque, NM 87109
FAX: (877) 687-4894
E-Mail: asc_ga@fs.fed.us

Send copy to:
Patrol Captain

U.S. Forest Service

Angeles National Forest

701 N. Santa Anita Ave.
Arcadia, CA 91006

Phone: 626-574-5355
E-Mail: mmercado@fs.fed.us

IV.IT IS MUTUALLY UNDERSTOOD AND AGREED UPON BY AND BETWEEN THE

PARTIES THAT:

A. The parties will make themselves available, when necessary to provide for continuing
consultation, exchange information, aid in training and mutual support, discuss the
conditions covered by this agreement and agree to actions essential to fulfill its purposes.

B. The principal contacts for this agreement are:

Principal Cooperator Contacts:

Cooperator Program Contact

Cooperator Administrative Contact

Jim McDonnell, Sheriff

Los Angeles County Sheriff’s
4700 Ramona Blvd.
Monterey Park, CA 91754
Telephone: 323-526-5746

Ramona Zamora, Contract Law
Los Angeles County Sheriff’s
4700 Ramona Blvd., #214
Monterey Park, CA 91754
Telephone: 323-526-5746
Email: rzamora@lasd.org

Principal U.S. Forest Service Contacts:

U.S. Forest Service Program Manager

U.S. Forest Service Administrative

Contact Contact
Patrol Captain Rita Wears, Patrol Commander
701 N. Santa Anita Ave. 444 E Bonita Ave

Arcadia, CA 91006
Telephone: 626-574-5355
FAX: 626-821-6784
Email: rwears@fs.fed.us

San Dimas, CA 91773
Telephone: 909-599-1267 x 214
FAX: 909-592-1404

Email: rwears@fs.fed.us
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C. MINIMUM WAGE REQUIREMENT.

(a) Executive Order 13658. This contract-like instrument (for purposes of this clause

' only, contract) is subject to Executive Order 13658, the regulations issued by the

Secretary of Labor in 29 CFR part 10 pursuant to the Executive Order, and the following
provisions.

- (b) Minimum Wages.

(1) Each worker (as defined in 29 CFR 10.2) engaged in the performance of this
contract by the prime contractor or any subcontractor, regardless of any contractual
relationship which may be alleged to exist between the contractor and worker, shall be
paid not less than the applicable minimum wage under Executive Order 13658.

(2) The minimum wage required to be paid to each worker performing work on or in
connection with this contract between January 1, 2015, and December 31, 2015, must be
$10.10 per hour. The minimum wage must be adjusted each time the Secretary of
Labor’s annual determination of the applicable minimum wage under section 2(a)(ii) of
Executive Order 13658 results in a higher minimum wage. Adjustments to the Executive
Order minimum wage under section 2(a)(ii) of Executive Order 13658 will be effective
for all workers subject to the Executive Order beginning January 1 of the following year.
If appropriate, the Contracting Officer, or other Agency official overseeing this contract
shall ensure the contractor is compensated only for the increase in labor costs resulting
from the annual inflation increases in the Executive Order 13658 minimum wage
beginning on January 1, 2016. The Secretary of Labor will publish annual
determinations in the Federal Register no later than 90 days before such new wage is to
take effect. The Secretary will also publish the applicable minimum wage on
www.wdol.gov (or any successor website). The applicable published minimum wage is
incorporated by reference into this contract.

(3) The contractor shall pay unconditionally to each worker all wages due free and
clear and without subsequent deduction (except as otherwise provided by 29 CFR 10.23),
rebate, or kickback on any account. Such payments must be made no later than one pay
period following the end of the regular pay period in which such wages were earned or
accrued. A pay period under this Executive Order may not be of any duration longer than
semi-monthly.

(4) The prime contractor and any upper-tier subcontractor shall be responsible for the
compliance by any subcontractor or lower-tier subcontractor with the Executive Order
minimum wage requirements. In the event of any violation of the minimum wage
obligation of this clause, the contractor and any subcontractor(s) responsible, therefore
shall be liable for the unpaid wages.

(5) If the commensurate wage rate paid to a worker on a covered contract whose
wages are calculated pursuant to a special certificate issued under 29 U.S.C. 214(c),
whether hourly or piece rate, is less than the Executive Order minimum wage, the
contractor shall pay the Executive Order minimum wage rate to achieve compliance with
the Order. If the commensurate wage due under the certificate is greater than the

. Executive Order minimum wage, the contractor shall pay the 14(c) worker the greater

commensurate wage.

(c¢) Withholding. The Agency head shall upon its own action or upon written request of
an authorized representative of the Department of Labor withhold or cause to be withheld
from the prime contractor under this or any other Federal contract with the same prime
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contractor, so much of the accrued payments or advances as may be considered necessary
to pay workers the full amount of wages required by Executive Order 13658.
(d) Contract Suspension/Contract Termination/Contractor Debarment. In the event of a
failure to pay any worker all or part of the wages due under Executive Order 13658 or 29
CFR part 10, or a failure to comply with any other term or condition of Executive Order
13658 or 29 CFR part 10, the contracting agency may on its own action or after
authorization or by direction of the Department of Labor and written notification to the
contractor, take action to cause suspension of any further payment, advance, or guarantee
of funds until such violations have ceased. Additionally, any failure to comply with the
requirements of this clause may be grounds for termination of the right to proceed with
the contract work. In such event, the Government may enter into other contracts or
arrangements for completion of the work, charging the contractor in default with any
additional cost. A breach of the contract clause may be grounds for debarment as a
contractor and subcontractor as provided in 29 CFR 10.52.
(e) The contractor may not discharge any part of its minimum wage obligation under
Executive Order 13658 by furnishing fringe benefits or, with respect to workers whose
wages are governed by the Service Contract Act, the cash equivalent thereof.
(f) Nothing herein must relieve the contractor of any other obligation under Federal, State
or local law, or under contract, for the payment of a higher wage to any worker, nor must
a lower prevailing wage under any such Federal, State, or local law, or under contract,
entitle a contractor to pay less than $10.10 (or the minimum wage as established each
January thereafter) to any worker.
(g) Payroll Records.
(1) The contractor shall make and maintain for 3 years the records containing the
information specified in paragraphs (g)(1) (i) through (vi) of this section for each
worker and shall make the records available for inspection and transcription by the
authorized representatives of the Wage and Hour Division of the U.S. Department of
Labor:
(i) Name, address, and social security number,
(ii) The worker’s occupation(s) or classification(s),
(iii) The rate or rates of wages paid,
(iv) The number of daily and weekly hours worked by each worker,
(v) Any deductions made; and
(vi) Total wages paid.
(2) The contractor shall also make available a copy of the contract, as applicable, for
inspection or transcription by authorized representatives of the Wage and Hour Division.
(3) Failure to make and maintain or to make available such records for inspection and
transcription shall be a violation of 29 CFR part 10 and this contract, and in the case of
failure to produce such records, the Contracting Officer, upon direction of an authorized
representative of the Department of Labor, or under its own action, shall take such action
as may be necessary to cause suspension of any further payment or advance of funds until
such time as the violations are discontinued.
(4) The contractor shall permit authorized representatives of the Wage and Hour
Division to conduct investigations, including 1nterv1ew1ng workers at the worksite during
normal workmg hours.
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(5) Nothing in this clause limits or otherwise modifies the contractor’s payroll and
recordkeeping obligations, if any, under the Davis-Bacon Act, as amended, and its
implementing regulations; the Service Contract Act, as amended, and its implementing
regulations; the Fair Labor Standards Act, as amended, and its implementing regulations;
or any other applicable law.

(h) The contractor (as defined in 29 CFR 10.2) shall insert this clause in all of its covered
subcontracts and shall require its subcontractors to include this clause in any covered
lower-tier subcontracts. The prime contractor and any upper-tier subcontractor shall be
responsible for the compliance by any subcontractor or lower-tier subcontractor with this
contract clause.

(i) Certification of Eligibility.

(1) By entering into this contract, the contractor (and officials thereof) certifies that
neither it (nor he or she) nor any person or firm who has an interest in the contractor’s
firm is a person or firm ineligible to be awarded Government contracts by virtue of the
sanctions imposed pursuant to section 5 of the Service Contract Act, section 3(a) of the
Davis-Bacon Act, or 29 CFR 5.12(a)(1).

(2) No part of this contract shall be subcontracted to any person or firm whose name
appears on the list of persons or firms ineligible to receive Federal contracts.

(3) The penalty for making false statements is prescribed in the U.S. Criminal Code,
18 U.S.C. 1001.

(j) Tipped employees. In paying wages to a tipped employee as defined in

section 3(t) of the Fair Labor Standards Act, 29 U.S.C. 203(t), the contractor may take a
partial credit against the wage payment obligation (tip credit) to the extent permitted
under section 3(a) of Executive Order 13658. In order to take such a tip credit, the
employee shall receive an amount of tips at least equal to the amount of the credit taken;
where the tipped employee does not receive sufficient tips to equal the amount of the tip
credit, the contractor shall increase the cash wage paid for the workweek so that the
amount of cash wage paid and the tips received by the employee equal the applicable
minimum wage under Executive Order 13658.

To utilize this proviso:

(1) The employer shall inform the tipped employee in advance of the use of the tip
credit;

(2) The employer shall inform the tipped employee of the amount of cash wage that
will be paid and the additional amount by which the employee’s wages will be considered
increased on account of the tip credit;

(3) The employees shall be allowed to retain all tips (individually or through a
pooling arrangement and regardless of whether the employer elects to take a credit for
tips received); and

(4) The employer shall be able to show by records that the tipped employee receives
at least the applicable Executive Order minimum wage through the combination of direct
wages and tip credit.

(k) Antiretaliation. It shall be unlawful for any person to discharge or in any other
manner discriminate against any worker because such worker has filed any complaint or
instituted or caused to be instituted any proceeding under or related to Executive Order
13658 or 29 CFR part 10, or has testified or is about to testify in any such proceeding.
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() Disputes concerning labor standards. Disputes related to the application of Executive
Order 13658 to this contract must not be subject to the general disputes clause of the
contract. Such disputes must be resolved in accordance with the procedures of the
Department of Labor set forth in 29 CFR Part 10. Disputes within the meaning of this
contract clause include disputes between the contractor (or any of its subcontractors) and
the contracting agency, the U.S. Department of Labor, or the workers or their
representatives. )

(m) Notice. The contractor shall notify all workers performing work on or in connection
with a covered contract of the applicable minimum wage rate under the Executive Order.
With respect to service employees on contracts covered by the Service Contract Act and
laborers and mechanics on contracts covered by the Davis-Bacon Act, the contractor may
meet this requirement by posting, in a prominent and accessible place at the worksite, the
applicable wage determination under those statutes. With respect to workers performing
work on or in connection with a covered contract whose wages are governed by the
FLSA, the contractor shall post a notice provided by the Department of Labor in a
prominent and accessible place at the worksite so it may be readily seen by workers.
Contractors that customarily post notices to workers electronically may post the notice
electronically provided such electronic posting is displayed prominently on any website
that is maintained by the contractor, whether external or internal, and customarily used
for notices to workers about terms and conditions of employment.

D. An Annual Operating Plan will be negotiated on a Fiscal year basis. At the end of the

year, funds not spent may be carried forward to the next year, or de-obligated at the
request of the U.S. Forest Service. Upon expiration of the Cooperative Law
Enforcement Agreement, (see related Provision IV-W) funds not spent will be de-
obligated.

This agreement has no effect upon the Cooperator’s right to exercise civil and criminal
jurisdiction on NFS lands nor does this agreement have any effect upon the responsibility
of the U.S. Forest Service for the enforcement of federal laws and regulations relative to
NEFS lands. :

Any Annual Operating Plan added to this agreement will be jointly prepared and agreed
to by the parties. The Annual Operating Plan shall at a minimum contain:

1. Specific language stating that the Annual Operating Plan is being added to this
agreement thereby subjecting it to the terms of this agreement.

2. Specific beginning and ending dates.

3. Bilateral execution prior to any purchase or the performance of any work for
which reimbursement is to be made.

4. Specify any training, equipment purchases, and enforcement activities to be

provided and agreed rates for reimbursement including the maximum total
amount(s) for reimbursement.
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5. An estimate of the useful life of any equipment purchased under this agreem.ent as
required by Provision IV-K.

6. Billing frequency requirement(s). See related Provisions II-H and 11I-B

7. Designation of specific individuals and alternate(s) to make or receive requests
for enforcement activities under this agreement.

8. A review and signature of a U.S. Forest Service Agreements Coordinator.

Nothing in this agreement obligates either party to accept or offer any Annual Operating
Plan under this agreement.

The officers/agents of the Cooperator performing law enforcement activities under this
agreement are, and shall remain, under the supervision, authority, and responsibility of
the Cooperator. Law enforcement provided by the Cooperator and its employees shall
not be considered as coming within the scope of federal employment and none of the
benefits of federal employment shall be conferred under this agreement.

Federal Communication Commission procedures will be followed when operating
radio(s) on either party’s frequency.

The Cooperator’s reimbursable expenses must be: listed in an approved Annual
Operating Plan; expended in connection with activities on NFS lands; and expenses
beyond those which are normally able to provide.

. During extraordinary situations such as, but not limited to: fire emergency, drug

enforcement activities, or certain group gatherings, the U.S. Forest Service may request
to provide additional special enforcement activities. The U.S. Forest Service will
reimburse the Cooperator for only the additional activities requested and not for activities
that are regularly performed by the Cooperator.

Reimbursement may include the costs incurred by the Cooperator in equipping or training
its officers/agents to perform the additional law enforcement activities authorized by this
agreement. Unless specified otherwise in the Annual Operating Plan, reimbursement for
equipment and training will be limited to a pro rata share based on the percentage of time
an officer/agent spends or equipment is used under this agreement.

When reimbursement for items such as radios, radar equipment, and boats is being
contemplated, reimbursement for leasing of such equipment should be considered. If the
U.S. Forest Service’s equipment purchases are approved in the Annual Operating Plan,
an estimate of the useful life of such equipment shall be included. When purchased,
equipment use rates shall include only operation and maintenance costs and will exclude
depreciation and replacement costs. Whether the Cooperator is/are reimbursed for
lease/purchase costs, or the U.S. Forest Service purchases and transfers the equipment,
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the total cost for the equipment cannot exceed the major portion of the total cost of the
Annual Operating Plan unless approved by all parties in the agreement and shown in the
Annual Operating Plan.

When the U.S. Forest service provides equipment, the transfer shall be documented on an
approved property transfer form (AD-107) or equivalent. Title shall remain with the U.S.
Forest Service, however; the Cooperator shall ensure adequate safeguards and controls
exist to protect loss or theft. The Cooperator shall be financially responsible for any loss
at original acquisition cost less depreciation at the termination of the agreement. The
Cooperator is/are responsible for all operating and maintenance costs for equipment that
the U.S. Forest Service has reimbursed the Cooperator for and/or transferred to the
Cooperator under the AD-107 process or equivalent.

. Equipment and supplies approved for purchase under this agreement are available only

for use as authorized. The U.S. Forest Service reserves the right to transfer title to the
U.S. Forest Service of equipment and supplies, with a current per-unit fair market value
in excess of $5,000.00, purchased by the Cooperator using any Federal funding. Upon
expiration of this agreement the Cooperator shall forward an equipment and supply
inventory to the U.S. Forest Service, listing all equipment purchased throughout the life
of the project and unused supplies. The U.S. Forest Service will issue disposition
instructions within 120 calendar days, in accordance with equipment regulations
contained in 7 CFR 3016.32.

When no equipment or supplies are approved for purchase under an Annual Operating
Plan, U.S. Forest Service funding under this agreement is not available for
reimbursement of the Cooperator’s purchase of equipment or supplies.

When State conservation agencies have the responsibility for public protection in
addition to their normal enforcement responsibility, their public protection enforcement
activities may be included in Annual Operating Plans and are then eligible for
reimbursement. Reimbursement is not authorized to State Conservation Agencies for
enforcement of fish and game laws in connection with activities on NFS lands.

Pursuant to 31 U.S.C. 3716 and 7 CFR, Part 3, Subpart B, any funds paid to the
Cooperator in excess of the amount to which the Cooperator is/are finally determined to
be entitled under the terms and conditions of the award constitute a debt to the federal
Government. If not paid within a reasonable period after the demand for payment, the
Federal awarding agency may reduce the debt by:

1. Making an administrative offset against other requests for reimbursements.

2. Withholding advance payments otherwise due to the Cooperator.

3. Taking other action permitted by statute.
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Except as otherwise provided by law, the Federal awarding agency shall charge
interest on an overdue debt in accordance with 4 CFR, Chapter II “Federal Claims
Collection Standards” and 31 U.S.C. Chapter 37.

. Modifications within the scope of the agreement shall be made by mutual consent of the

parties, by the issuance of a written modification, signed and dated by both parties, prior
to any changes being performed. The U.S. Forest Service is not obligated to fund any
changes not properly approved in advance.

. Either party, in writing, may terminate this agreement in whole, or in part, at any time

before the date of expiration. Neither party shall incur any new obligations for the
terminated portion of this agreement after the effective date and shall cancel as many
obligations as is possible. Full credit shall be allowed for each party’s expenses and all
noncancelable obligations properly incurred up to the effective date of termination.

. Federal wage provisions (Davis-Bacon or Service Contract Act) are applicable to any

contract developed and awarded under this agreement where all or part of the funding is
provided with Federal funds. Davis-Bacon wage rates apply on all public works
contracts in excess of $2,000 and Service Contract Act wage provisions apply to service
contracts in excess of $2,500. The U.S. Forest Service will award contracts in all
situations where their contribution exceeds 50 percent of the cost of the contract. If the
Cooperator is/are approved to issue a contract, it shall be awarded on a competitive basis.

. This agreement in no way restricts the U.S. Forest Service or the Cooperator from

participating in similar activities with other public or private agencies, organizations, and
individuals.

. In accordance with Executive Order (EO) 13513, “Federal Leadership on Reducing Text

Messaging While Driving,” any and all text messaging by Federal employees is banned:
a) while driving a Government owned vehicle (GOV) or driving a privately owned
vehicle (POV) while on official Government business; or b) using any electronic
equipment supplied by the Government when driving any vehicle at any time. All
cooperators, their employees, volunteers, and contractors are encouraged to adopt and
enforce policies that ban text messaging when driving company owned, leased or rented
vehicles, POVs or GOVs when driving while on official Government business or when
performing any work for or on behalf of the Government.

. Any information furnished to the U.S. Forest Service under this agreement is subject to

the Freedom of Information Act (5 U.S.C. 552).

. This agreement is executed as of the date of the last signature and, unless sooner

terminated, shall be effective for a period of five years through December 31, 2020.

. AUTHORIZED REPRESENTATIVES. By signature below, each party certifies that the

individuals listed in this document as representatives of the individual parties are
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authorized to act in their respective areas for matters related to this agreement. In witness
whereof, the parties hereto have executed this agreement as of the last date written below.

JIM McDONNELL, Sheriff Date
Los Angeles County

DANIEL LOVATO, Acting Forest Supervisor Date
U.S. Forest Service, Angeles National Forest

APPROVED AS TO FORM:
MARK J. SALADINO

Cdht Counsel

it (415

Principal Deputy County} Counsel Date

DON HOANG, Acting Special Agent in Charge Date
U.S. Forest Service, Pacific Southwest Region

The authority and format of this agreement have been reviewed and approved for
signature.

GERALDINE C. BORDASH | Date
U.S. Forest Service, Grants Management Specialist

Burden Statement

According to the Paperwork Reduction Act of 1995, an agency may not conduct or sponsor, and a person is not required to respond to a collection of information
unless it displays a valid OMB control number. The valid OMB control number for this information collection is 0596-0217. The time required to complete this
information collection is estimated to average 3 hours per response, including the time for reviewing instructions, searching existing data sources, gathering and
maintaining the data needed, and completing and reviewing the collection of information.

The U.S. Department of Agricuiture (USDA) prohibits discrimination in all its programs and aclivities on the basis of race, color, national origin, age, disability, and
where applicable, sex, marital status, familial status, parental status, religion, sexual orientation, genefic information, political beliefs, reprisal, or because all or
part of an individual's income is derived from any public assistance. (Not all prohibited bases apply to all programs.) Persons with disabilities who require
alternative means for communication of program information (Braille, large print, audiotape, elc.) should contact USDA's TARGET Center at 202-720-2600 {voice
and TDD).

To file a complaint of discrimination, write USDA, Director, Office of Civil Rights, 1400 Independence Avenue, SW, Washington, DC 20250-9410 or call toll free
(866) 632-9992 (voice). TDD users can contact USDA through local relay or the Federal relay at (800) 877-8339 (TDD) or (866) 377-8642 (relay voice). USDA
is an equal opportunity provider and employer.

Page 11 of 11






